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Annual Repo~t on the ~orking of the Payment of Wages 
Act, 1936, m the Umted Provinces for the year 1939 

I - INTRODUCTION 

(1) The Payment of Wages Act was enforced from 28th March, 
1937, and may still be considered to be in its infancy-having been in 
force for about thrf'.e years only. Wit,hin this short period the bulk 
of the employees have come to realize the benefits conferred by 
~he Act and have fully begun to understand their rights, though as 
it appears, not their liabilities. 

II-STAFF 

(2) The Inspecting staff consisted of the Chief Inspector, 
the 5 Inspectors and 1 Assistant Inspector of Factories. it 
may be pointed out that the 5 Inspectors of Factories are also 
Inspecl.ors of Boilers under the Indian Boilers Act. 

The ex officio Inspectors consisted of Director of Indus­
tries and Commerce, United Provinces, Deputy Director of 
Industries and Commerce, United Provinces, Divisional Superin­
tendents of Industries, United Provinces, the Labour Officer, United 
Provinces, and all the I. C. S. and P. C. S. officers (Executive Branch) 
of not less than three years' standing, who are not city .Magistrates 
or in-charge of sub-divisions or stipendiary Magistrates of not less 
than three years' standing. 

The work in connexion with this Act has been carried out 
entirely by the F actory Inspection staff. 

(3) Tho clerical staff consisted of only one clerk who had 
look after the cases under the Payment of Wages Act besides his 

other duties in the factory office; this being hardly sufficient for 
the effici .it and prompt execution of the work. 

(4) The undersigned was incharge t hroughout the year. 

III-EXTENT AND APPLIO.ATION 

(5) TJnder section 1(5) of the Act the provisions of the Act 
were extended to all printing presses in the province wher~in 
or within the precincts of which ten or more workers are working 
o~ were working on any day of the preceding 12 months, with or 
without the aid of power, vide notification no. 954/XVIII-839, dated 
the 24th March, 1939, and it is considered that a large number of 
such pre ses will be amenable to the Act. 

(6) Under notification no. 3687 /XVIII-522, dated t he 21st 
August, 1939 (amendment to rule 18 of the United Provinces 
Payment of Wages Rules, 1936), it has since become. manda tory 
upon all employers to furnish the returns irrespective of the 
fact that fines and deductions are imposed or not. 
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(7) The provis10ns of the Act wero applicable to 616 factories 
excluding the premises declared as factories under section 5 of the 
Factories Act, 1934, and a few such concerns in which no p:1yment 
of any kind is made to the workers employed therein. Such concerns 
include glass bangle grinding works of Firozabad where the occupiers 
of the factories give their premises and grindstones on rent to the 
workers : and some t echnical institutions and trade schools where 
the students receive training, and no paymep.t of any kind is made 
to the persons employed therein. 

(8) Annual return forms were sent to 589 factories. Out of this 
499 con cerns furnished information. (Seventy-eight factories were 
closed). 

(9) For the purpose of this Act the average total number of 
persons employed daily during the year in all industries was 
145,292. The total amount of wages paid in all industries in· 
eluding deductions under clauses (d) to (j) of sub-section (2) of 
section 7 of the Act was R s.2,54,84,534-15-3. R eturn I shows 
the wages paid in each industry. 

IV-INSPECTIONS 

(10) On account of the inadequacy of the inspecting staff a. 
very small number of special inspections could be made in connex­
ion with this additional legislation. Three hundred ::i.nd forty­
seven inspections were made during the year by regular inspectors 
of this department. The majority were combined inspections con­
cerning not only the Payment of Wages Act, but Factories Act 
~atters also. In many instances, however, special visits were made 
m connexion with complaints from t he workers, and also to check 
up payments being made in time. 

V -ADMINISTRATION 

(11) Responsibility for payment of wages, section 3-In majority 
of the concerns the managers were r esponsible for the payment of 
wa~es to persons empoyed therein. Several cases came to the 
notice of the department in which the managers wanted to shake 
off their responsibility for the payment of wages on the plea that 
the contractors were responsible for the payment of wages on the 
du_o date ; ~ut the provisions of tho Act were explained to them in 
this connex10n, and no trouble has since been experienced. 

(12) !ixation of wage-period, section 4-In the greater number 
of factories the wage-period was either a month or a fortnight. In 
a few ca ?S, however, the wage-period was one week. The daily-paid 
worker still remains where the work is necessarily of a casual nature. 

th" {l3) ~ime of payment of wages, section 5-The provisions of 
18 section were found to be generally well complied with. Such 

tcabsesI of delayed or irregular payment which came to notice of 
e nspectorato and we· f · h "Autho ·t ,, s- dir . 10 0 sen ous nature, were referred to t e n Y ior ect1on. 
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(14) Deductions from WGJe8, section 7- Deductions were made 
during the year from wages of persons employed in the factories 
were chiefly under clause (e) of sub-section (2) of Hection 7 of the 
Act in respect of supply by the employers of a menit,ics and services, 
under clause (i) in respect of subscription to Provident li'unds and 
under clause (j) in respect of subscript,ion to Co-operative Societies. 
Deductions for fines or loss of goods or for breach of contract were 
not made to any large extent, t hose made being confined to a small 
number of factories, and for small amounts . 

Details are stated below : 

The total number of cases of fines was 
The total amount of fines imposed was 
The number of factories.where fines were imposed 
The total numbor of cases of deductions for damage or 

loss was 
T he total a mount of deductions for dame.go or loss will! 
The number of factories where such deductions were 

made 
The total number of cases of breach of contract w as .. 

The total amount o f deductions for breach of contract 

48,476 

Rs. 5,494·6-9 

50 

3,515 

.. 1,963-11-0 

32 
319 

was ,. 1,670-6-9 
The number of factories where such deductions were 
made 6 

Return I also gives the position concerning fines, etc. according 
to the returns submitted. 

(15) In two cases where illegal deductions were made from the 
wages of the workers, t he matter was referred to t he " Authority" 
for direction as would appear from Return II. 

(16) The details of deductions from wages authorized by Govern­
ment in exercise of the powers conferred under clauses (i) and (j) of 
sub-section (2) of section 7 of the Act up to the end of t he year 
under report, are given in appendices I and II respectively. 

(17) Fines. List of acts and omissions, section 8 and rules 10 
and 11- Under rule 10 several factories submitted list of acts 
and omissions for approval and applied for powers to impose fines. 
They were supplied wjth the copies of the approved lists of acts 
and omissions and purposes to which the fines could be disbursed. 
These are shown in appendices III and IV respectively. 

VI- REGISTERS 

(18) R egister of fine:J . Rule 3-So far as larger factories are 
concerned, general compliance with this rule was made. In smaller 
co~cerns where non-compliance of this rule was detected, .immedi~te 
action was taken with good results ; much however still remams 
to be done, as it is su spected "that in many cases fines are imposed, 
but not shown in any register-the worker being shown to have 
received his full wages. 
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(19) Register of wages. Rule 6-In order to obviate the main­
tenance of multiple registers by factories, the register of workers 
m ajntaincd under section 41 of tlie Factories Act, 1934, ha<i been 
accepted as register of wages provided the information required 
under thi-; rule is incorporated t herein. 

(20) Advance register. Rule 17- This register was found main­
tained only in a few concerns. Others usually keeping the neces­
sary records by means of vouchers. 

VII- NOTICES 

(21) Display of wage-rates. Rule 6A- This new amendment was 
made to the United Provinces Payment of Wages Rules, 1936, in the 
year under report, vide notification no. 1677/XVIII-697, dated the 
28th March, 1939. Majority of the conGcrns, particularly smaller 
ones, were not aware of this new amendment, but during the course 
of inspections the · provisions of t his rule were thoroughly explai~ed 
by the Inspectors on spot and a copy of this rule was also supplied 
by the department to a~ such factories. 

The display of wage-rates causes a considerable amount of trouble 
in factories where different types of goods are manufactured and wh~re 
each t ype consists of different operations and each different operation 
has a differen t rate. In these cases suitable arrangements were arrived 
at by the co-operation of a ll concerned. 

Provisions of t he Act regarding display of dates of payment of 
wages and abstracts of the Act, were fairly well complied with in 
general. 

VIII- Cr.Ants, APPEAI.s, ETC. 

(22) Application f or direction before the " Autlwrity "-The following 
two cases shown as pending in the report for the year 1938 were 
disposed of as under : 

(1) Delay in payment of wages-One application regarding 
delay in payment of wages was dismissed as the " Authority" 
rem~rked that the claim of the applican t was not covered by 
sect10n 15( 1) of the Payment of Wages Act in as much as it neither 
related to a claim arising out of deduction from the wages or 
delay in payment of wages . 

. (2) Illegal deductions- The other application in t his oonnex­
t10n ~as also dismfased as the right for compensation was not 
established to the satisfaction of the " Authority " in as much 
as he ?ould not grant compensation, though holding that the 
d.educbons were definitely illegal, or order refund of the deduc­
tions as there were no claimants for the same. 

. (23) The f~llowing four applications, one in connexion with the 
illegal deductions from wages and three regarding delay in 
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ment of wages were filed before the " Authority" during the year 
under report and were disposed of as under : 

(I) Illegal deductions- One application was dismissed with 
the same remarks as stated above rela ting to the case for the 
year 1938. 

(2) Delay in payment-

(a) one :tpplication was withdrawn as the paymaster 
responsible died prior to the enquiry. 

(b) On one application a sum of Rs.560-15-9 as wages 
and Rs.IO as compensation was awarded for 7 workers. 

(c) On one application a sum of Rs.302-12 was allowed 
as compensation for 1,067 workers. 

The details for the above are given in Return II appended to t he 
report. 

(24) Application for prosecution before the "Authority"- In one 
case as described in clause 2(b) of the foregoing paragraph the 
"Authority" instead of sanctioning the application for prosecution 
fined the Manager Rs.25 at the time of giving direction. In one case 
as detailed heretofore in clause (c) sanction for an application was 
refused. 

(25) Appeals-Only one appeal (vide R eturn II) was preferred 
during the year against the orders of the " i\uthority" respecting 
the case narrated in clause 2(b) under the heading" Delay in payment". 
The appeal was accepted with the result that the orders of the lower 
court were set aside and the petition for the delayed wages was 
dismissed and the appellant was allowed his cost of both the 
courts from the respondent. 

IX- COMPLAINTS 

(26) One hundred complaints relating to the non-payment of wages 
or delayed payment of wages or illegal deductions were received during 
the year. All complaints--even anonymous ones-were investigated 
by the department. Although the workers of the smaller concerns 
~e~ the principal compla inants, those of certain larger concerns had 
~ustifiable grievances t oo. In many cases, however, complaints after 
mvestigations were unfortunately found to be fictitious and made 
ou.t of sheer malice, thus throwing added and unnecessary work on 
t~1s department. The greater number of complaints were settled 
without reference to judicial authorities. 

X - GE:KEilAL ADMINISTRATIVE RESULTS 

(27) This Act has proved a great boon to t he workers. It is not , 
however, easy to administer the provisions of the Act as they are at 
present and several changes appear to be necessary, as it has proved 
to be rather controversial in many ways. 

. The interpretation of the term " wages " still appears to be in 
dispute. In the early part of t he year under r epor t a circular regarding 
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incorporation of bonus in wages and deducting of two days' pay, if 
a worker is absent on Saturday or Monday or prior or subsequent 
to a regular weekly holiday, was issued to all the factories subject 
to the Act. This gave rise to considerable amount of controversy, 
especially with regard to " bonus " being considered part of "wages''. 

The matter wa& referred to Government, and their final orders are 
still awaited on one part of the circular ; the view held by the depart· 
m en(, being confirmed for the rest of the cll:cular. 

(28) Another source of controversy is as to who is responsible for 
the payment of wages if an employer and the paymaster dies or ab· 
sconds 1 Who is responsible for payment to contractors' men under 
the same circumstances ? 

The following difficulties have arisen during the course of the year 
under report and point to the necessity of suitably amending the Act. 

The procedure to obt ain conviction of guilty parties in cases of 
delayed payments or illegal deductions is too elaborate and cumber· 
some, and requires to be modified , at least as far as complaints from the 
Inspectorate are concerned , and powers of direct prosecution of the 
guilty party should be given (as is done under the Factories .Act) as 
soon a~ the guilt is established to the satisfaction of the Inspectorate. 
The existing procedure may, however , be retained in the case o 
complaints direct or through a recognized trade union, so as to 
safeguard the employers from unnecessary harassment. 

There should be a provision in motion 17 giving the Inspectors the 
Qowers to appeal. 

The difficulty of getting evidence- admissible in a court of"law- in 
c~ses wh~re workers themselves are not prepared to stand by their 
rights, will continue to be an obstacle as it has been with regard t-0 
establishing offences of illegal working, other than those actually 
detected by an Inspector. 

It i~ thought feasible that the refund of wages and compensation 
not. clauned by the workers can go to a common fund like the fine fund. 

(29) In regard to fines, it may be said that the Act has had the 
salutary effect of reducing the practice of fining considerably. 

T~e bei:ie.ficial purposes to which the fine funds have been applied 
are given m the report, vide Appendix IV. 

Rather than impose fines at the rate allowed by section 8, many 
employers prefer not to levy fines at all. On the other hand it must 
also be pointed o?t that many employees knowing that they c~nnot be 
fined except as lmd down under section 8, have become rather negligent 
and careless ; and relief should in some way be afforded to the em­
ployer for his lo s due to the carelessne s or neglect of the worker . 
£ (3~) This report does not include statistics in respect of Railway 
~~ctoRri~s, as they are requll:ed to submit their returns to the Supervisor 
...... ailway Labour. 
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(31) The Inspectors have devoted considerable time and attention 
to explaining the main provisions of the Act and the Rules. This 
has considerably helped in removing the difficulties of the employers. 

(32) The work in this section of the office has increased beyond 
all expectations, in view of the fact that the Act is becoming increas­
ingly known by the workers and their privileges better understood. 
Due to the extension of the provisions of the Act to all the printing 
presses in the province employing 10 or more workers and working with 
or without the aid of power, it is expected that a very large number 
of such presses will be subject to the Act and office work will still further 
tend to increase. 

I am pleased to have this opportunity of recording my appreciation 
of the work done by the Inspectorate and the clerk for this section, 
who have both worked well. Having only one "part-time" clerk 
for this work has meant long hours; but it is hoped to afford relief 
shortly in this direction. 

K. K. BATLIVALA, 
Chief Inspector of Factories and Boilers, 

United Provinces. 
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APPENDIX I 

Approval of Provident Funds 't!-nder clau.se (i) of sub-section (2) of secti<m 
7 of the Act during the year 1939 

Government notification 
number and date 

No. 1127/XVlII-D, 
datad the 3rd April, 
1939. 

No. 6075/XVIIl-127(1), 
dated the 1st Novem­
ber, 1939. 

Name of fund 

1. Gita Press, Gorakhpur 
P rovident Fund. 

2. The Tobacco Manufac­
turers (India.), Ltd., 
P ,.ovi len e Fund, Saha­
ranpur. 

Conrut;oM ••=r:= 
I 

I 
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APPENDIX II 

Approvals of Co-operative Societies under clause (j) of sub-section (2) 
of section 7 of the Act during the year 1939 

Government notifica­
tion number and date 

No. 3828/XVIlI-359 
(L}, dated the 27th 
July, 1939. 

No. •131 /XVllI-347 
(L), dated the 3rd 
August, 1939. 

Name of Co-operative 
Societies 

1. Cawnporo Textiles Co­
operative Society, Ltd., 
Cawnpore. 

2· The Cawnporo Electric 
Supply Corporation 
Co-operative Society, , 
Ltd., Cawnpore. 

Conditions attached 

(a) No deductions shall be made 
from wages at the instance 
of Co-operative Societies with­
out the written authority and 
consent of the employee con­
cerned. Such authority and 
consent may be given once 
generally and will not be 
required on each occasion 
a deduction is made. 

(b) Deduction under the heads 
" Repayment of loans with 
interest" and "Recovery of 
tho price for stores issuod to 
tho membors of a Co-operative 
Society on crodit " should be 
Jimjted in either case to 50 
per cent. of the wages of the 
employees and to 75 per cent. 
for both those purpcsos to. 
~ether, i.e. when deductions 
are being made from one 
member for both purposes. 

(c) The limits of deductions 
referred to above will not 
apply to shares of Co-operative 
Credit Societies purchased by 
the employee, voluntary de­
posits and subscriptions to 
Mutual Retirement Funds, 
Mutual Benefit Funds or 
Death Benefit Funds of 
approved Societies. 
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APPENDIX III 

In exercise of the powers conferred by sub-section (1) of section 8 
of the Payment of Wages Act, 1936, reti,d with rule 9 of t he United 
Provinces Payment of Wages Rules, 1936, the following list of acts and 
omissions in respect of which fines may be imposed on persons employed 
in factories in the United Provinces is approved, subject to the con­
ditions and limitations prescribed by sub-sections (2) to (7) of section 8 
of the said Act : 

!Ast of Acts and Omissions 

(1) Late a ttendance and absence from duty without leave without 
sufficient cause. 

(2) Damage to an employer's goods and property caused by negleet, 
careless conduct or wilful destruction on the part of an employed person. 

(3) Insubordination, malingering, deliberate delaying of produc­
tion and disobedience of orders. 

( 4) F ailure to wear tight-fitting clothing provided by the Manage­
ment or to observe safety instructions, unauthorized removal or damage 
to machinery guards, fencing and other safety devices. 

(5) Conduct on part of an employed person tending to cause a 
breach of t he peace and conduct which endangers the lives or safety of 
other p ersons in the factory. 

(6) E xpectorating or otherwise committing a nuisance on the 
factory premises. 

(7) Breach of any rules or instructions for the maintenance and 
running of any department and maintaining its cleanliness. 

(8) Theft, fraud or dishonesty. 

(9) Sleeping on duty and smoking in prohibited places. 

I 
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APPENDIX IV 

In exercise of the powers conferred by sub-section (8) of section 8 
of the Payment of Wages Act, 1936, read with rule 9 of the United 
Provinces Payment of Wages Rules, 1936, the following purposes to 
which the proceeds realized from fines may be applied are approved, 
subject to the same being supplied free : 

(1) Medicines. 
(2) Medical attention. 
(3) House accommodation. 
(4) Educational facilities . 
(5) Recreational facilities. 
(6) Any other welfare work that may be approved in writing 

by the Chief Inspector of Factories, United Provinces: 
Provided that the proceeds from fines shall not be used for the 

purpose of providing any of the requirements specified by the Factories 
Ac~ or Rules made thereunder, including first-aid appliances and tight­
fitt~g clothing prescribed by rules 23 and 73 respectively of the 
Umted Provinces Factories Rules. 



RETURN I 
Statement showing the amount of wages paid to the persons employed and of deductions 

made during the calendar year, 1939 

Industry 

l -GOVER1''MENT AND LOOAL FuND F ACTORIES 

Army clothing 

Breweries and dist;Jleries 

Brick and tiles 

Carpentry 

Cotton mills 

Dockyards 

Electrical engineering 

Engineering (general) 

Foundaries 

Gn.e works 

I I 
Total wages paid 

including 
Average I deductions 
number under claru:es 
ofpersonsl (d) to (j) of sub-
emJiloyed section (2) of 

aily section 7 of the 
Act, but no 

other deductions 

I-
l,759 1 

223 

99 

466 

R s. a. p. 

6,98,022 0 0 

41,008 9 0 

1,116 0 0 

69,681 6 0 

Deductions on account of-

Fines Damage or I B-ohof~-1 loss tract 

Rs. a. p . Rs. a . p. Rs. a. p. 

52 5 0 1 8 0 .. 
.. .. .. 
.. I .. .. 
.. .. .. 

.. .. .. 

.. .. .. 

. . .. • .. 
2 12 0 .. ·-
·- .. --
.. . . .. 

Total 

Rs. a. p. 

53 13 0 

·-
.. 
-· 
.. 
.. 
. . 
2 12 0 

.. 
--

..... 
~ 



Jute m.ills 

Leather and shoes 

Mints 

Ordll4llce factories 

Printing presses 

Saw mills 

Stone dressing 

Tanneries 

Telegraphs 

Water-pumping station .. 

Woollen mills 

Miscellaneous 

Forage presses 

Miscellaneouq 

Total 

Seasonal Group 

Total 

.. , 

.. .. 

. . . . 

. . .. 
4,691 10,22,677 

l,784 6,05,148 

40 19,263 

I 

l 4 

8 0 

0 0 

.. 714 1 1,35,263 H 0 

I 
938 (}3,201 4 9 

10, 714 I 26,85,381 11 I 

615 

161 

776 

81,311 7 3 

7,950 13 0 

89,262 4 3 

13 0 6 

24 5 0 

0 9 0 

92 15 6 

1 0 0 

2 s 0 

13 0 6 

24 IS 0 

l 0 0 

0 9 0 

95 7 6 

~~~~~~~~~~~~~--~~~- J 

..... 
~ 



RETURN I-(contd.). 

Total wages pa.id Deductions on account of-
including - -, Average deductions 

number under clauses 
Industry of persona (d) to (j) of sub-

em~~ed section (2) of Damage or Breach of 
section 7 of Fines loss contract Total 
the Act, but no 

other deductions 

"'· ~ •. 1 
- I -

R•. •· P· 1 Rs. a . p. Rs. a. p. Rs. a. p . 

II-ALL OTHER FACTORIES I 
Textile- I 

Cotton (Spinning, weaving and other) factories 41,544 1,12,35,274 14 0 4,709 4 9 1,746 13 0 1,180 8 9 7,636 10 6 

H osiery .. .. .. .. 487 1,03,277 2 3 . . 4 9 0 .. 4 9 0 

Jute mills .. .. .. 5,775 8,58,771 9 6 339 6 

:1 
35 5 0 .. 374 11 9 

Silk mills .. .. .. .. 24 3,526 15 0 2 0 .. .. 2 0 0 

Woollen mills .. .. .. 2,362 5,94,684 12 9 4 0 0 1 0 0 .. 5 0 0 

Miscellan.eous .. .. .. 197 17,374 5 3 ' .. .. .. .. 
I 

Total .. 50,389 1,28,12,909 10 9 5,054 11 6 1,787 11 0 1,180 8 9 8,022 15 3
1 

Engineering:- .. 
253 72,104 9 6 4 3 . I 34 10 0 . . :is ia 0 

Coach-building and motor-car repamng .. 
19 1,016 0 9 .. .. . . .. 

Electrical engineering .. .. 

~-------~------------------

...... 
II>-



Electrical generating and tranaJ'ora.i.ng station.11 • 

Genera.I engineering .. 

Kerosene tinning and packing 

Metal 

Ship­

Stee 

Tram 

Mis 

stamping .. 
milding and engineering 

;runk, lock and cutlery 

way works .. 
llaneous .. 

.. 
.. 
.. 
.. 
.. 

Total 

Min era and metals- . 

Foun laries .. .. 
Cop ir smelting .. .. 

·· 1 .. 
.. 
.. 
.. 
.. 
.. 

.. 

.. I 

.. 
Iron md steel smelting and steel rolling mills 

Lead 

Mica 

Pet 

Mis' 

smelting and lead rolling mills 

.. .. .. 
leum refineries .. .. 
llaneous .. .. 

Total 

.. 

.. 

.. 

.. 

.. l 

1,1143 1 4,111,3119 s 3 I 
992 1,94-,494 13 o I 

. . 45 1 
.. I 

9,598 6 
31 

. . 846 1 
.. 

l,20,814 2 
3 1 . . .. 

220 40,622 14 
3 I 
3 I 3,918 9,14,010 6 

462 69,132 13 3 

.. .. 

. . 349 1 
46,890 6 6 

. . . 
.. 

I 
.. 

.. .. 
52 7,810 7 9 

863 1,23,833 11 6 
I 

.. I .. 

. . .. 

. . . . 
199 2 6 .. 

.. .. 
1 15 0 .. 

205 4 6 34 10 

.. .. 

. . . . 

.. .. 

.. 

I 
. . 

.. . . 

.. .. 

.. . . 

.. .. 
I 

. . 

. . 

.. 

. . 

I 
. . 
. . 

I 
0 . . 

. . 

. . 

.. 

. . 

. . 

.. 

. . 

' .. 

. . 

. . 

. . 
199 2 

. . 
1 15 

239 14 

. . 

. . 

. . 

. . 
. .. 
. . 
. . 

.. 

6 

0 

6 

..... 
Ot 



Industry 

Food, drink and tobacco-

Bakeries, b iscuit and confectionery 

Breweries and distilleries 

Dairy produce 

Flour mills 

Food canning and bottling 

I ce and aerated waters 

Rice mills 

Sugar 

Tobacco 

Water-pumping stations 

:Miscellaneous 

T otal 

I 

RETURN !-(continued) 

Total wages paid 
including Deductions on account of-

Average deductions 
under clauses ' numbor of (d) to (j) of persons sub-section (2) Damage or Breach of employed of section 7 Fines daily of the Act, but loss contract 

no other 
deduction 

R s. a. p. Rs. a. p. Rs. a . p . Rs. a . p. 

.. .. .. . . . . 
190 28,727 1 9 . . .. . . 

68 15,922 0 0 2 4 0 .. . . 
930 1,67,839 1 9 . . .. .. 

.. . . .. . . .. 
88 21,265 10 9 .. .. . . 

017 I 52,728 9 0 . . .. . . 
2,028 I ,20,250 10 3 1 4 0 .. .. 

995 i 2,58,837 11 9 l 13 0 2 2 0 .. 
. . . . . . .. . . 

604 1,26,522 6 0 7 1 0 .. .. 
IS,IS20 7,92,093 3 3 1 2 6 0 2 2 0 . . 

I 

Total 

Rs. a. p. 

.. 

.. 
2 4 0 

.. . 

.. 

.. 

. . 
1 4 0 

3 15 0 

7 l 0 

I 14 8 0 1 

~7~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ -~~~~~~~~~~~~~~~~ 

-~ 



Chcmicalq, dycs, otc. -

Bono ancl man 

Chomfoa!s 

D .vcing nnd b 

Ga.s works .. 

Lac 

Matches 

Oil mills 

Paints 

Soaps 

Turpentine an 

Miscellaneous 

P aper and printin 

Paper mills 

Paper pulp 

Printing, book 

Misct>llaneous 

-

.. .. 

.. .. 
I·· .. 
. . .. 
.. .. 
.. . . 
.. .. 
. . .. 
. . .. 

. . 
. . .. 

Total 

.. .. 

.. .. 
1g, etc. . . 
.. .. 

Total 

. . I 
I 

1)20 

.. 181 

. . 170 

. . 82 - .. .. 
. . 1,067 , 

• . . 3,033 

. . .. 

.. 16 

.. 207 

. . 160 

.. 5,442 

.. 1,397 

.. 
·2-.500 I .. 

.. 42 

·· I 3,939 
; 

I 
46,886 3 3 .. 
31,025 13 0 2 7 6 

16,730 3 3 . . 
19,182 12 0 . . 

.. .. 
2,21,106 12 6 .. 
4,24,544 5 0 8 7 6 

.. . . 
3,923 3 9 .. 

36,329 8 3 l 13 0 

32,563 6 3 . . 

8,33,191 3 3 12 12 0 

2,76,323 14 9 7 15 0 

. . . . 
5,30,579 1 0 6 5 0 

5,851 8 0 . . 

8,12,754 7 9 \ 
14 4 0 

. . I 
0 4 

0 I .. 
. . 
.. 
. . 
6 0 0 

.. 

.. 
0 4 6 

. . 

6 8 6 

. . 

.. 
9 4 0 

. . 

9 4 0 I 

.. 

. . 

.. 

.. 

.. 

.. 

.. 

. . 

. . 

.. 

.. 

.. 

.. 

. . 
450 6 0 

.. 

450 6 01 

.. 
2 11 

.. 

.. 

.. 

. . 
14 7 

.. 

.. 
2 1 

. . 

19 4 

7 15 

.. 
465 15 

.. 

473 14 

6 

6 

6 

6 

0 

01 

i 
01 

...... 
...:i 



RE TORN- ( continued) 
-----

Indus 

Process relating to wood, st 

Brick and tiles 

Carpentry and " Cabine 

Cement, line and potter. 

Glass 

Saw mills .. 

Stone dressing 

Miscellaneous 

Processes connected with ski 

Leather and shoes 

Tanneries . . 

Miscellaneous 

e and glass-

.. 
making 

.. 

.. 

. . 

. . 

.. 
Total 

1 and bides-

. . 

.. 
. . 

Total 

.. 

. .. , 

.. 

.. 

. . I 
• . . 

.. 

·· I 
.. I . . 

,/ .. i 

I 
Total wages paid / 
including ded""-......... - . 

(j) 
)ll 

7 
""fAUJ " V.11 "LIIV ~V'1t u Ut 

no other 
d eductions 

R s. a . p. 

.. . . 
I 

327 49,760 9 :I 26 2,088 13 

3,097 4,35,111 1 6 

21 3,839 10 6 

. . . . 
658 94,679 6 6 

4,12!) 5,85,479 9 0 

2,655 7,04,080 10 3 

1,730 3,01,796 9 

:1 .. .. 
4 ,385 10,05,877 A 

~ 

~ -

Deductions on Mcount of-

I 
Fines Damage or B reach of 

loss contract 

R s. a . p . R s. a . p. Rs. a.. p. 

. . . . . . 
2 4 0 .. . . 
. . .. . . 
3 13 0 .. 1 0 0 

. . .. . . 

. . .. .. 
2 3 6 1 5 9 .. 
8 4 6 1 5 9 1 0 0 

. . . . . . 
16 9 0 . . .. 
. . . . .. 

16 9 0 . . .. 

. 

Total 

R1. a. p, 

I 
.. 
2 4 0 

. . 
4 13 0 

. . 

. . 
3 9 3 

10 10 3 

.. 
16 9 0 

. . 
----·---- -

J(I { I () 

I 

..... 
<X> 



...... 

OinJ1 and presses- ... ,, I Cotton ginning anll baling . . .. ... ,, I 
Jute presses .. .. .. . . I 
Miecellaneous .. . . .. .. 

I 
. . I .. .. 

I 
Total . . . . 6,117 6,117 

Miscellaneous 

Brushes .. .. .. .. 201 .. 201 

Canvaa proofing . . .. . . .. .. . . 

Fodder .. .. . . .. . . .. . . 

Gramophone records . . . . . . .. . . . . 

.. .. .. .. 
Laundries .. .. 

Roods and combs .. .. . . .. . . .. 

Rope works .. .. .. . . 
\ 

.. . . 

Rubber goods .. .. . . .. 

lliscellaneous .. .. . . 165 

. . .. 

165 

Total .. .. 366 1 366 1 

- · ·---

- -
I 

70,570 4 0 70,570 4 0 . . . . 

.. .. . . . . 

.. . . .. . . 

70,570 4 6 70,570 4 6 .. .. 

47,633 47,633 8 3 8 3 .. . . 
: : . . . . . . . . 

. . . . . . . . 

. . . . . . . . 

.. .. . . . . 

. . . . . . 
.. . . I 
. . 
.. . . I . . . . . . . . 

4,145 4,145 7 3 7 3 .. . . 

51,778 15 6 51,778 15 6 .. .. 

.. .. 

. . .. 

.. . . 

. . .. 

.. .. 

.. .. 

.. . . 

. . . . 

.. I . . 

I . . .. 

. . I .. 
! .. . . 

.. .. 

.. l .. 

. . 

. . 
. . 

I 

.. 

. . 

. . 

. . 

. . 

.. 

. . 

. . 

. . 

. . 

I .. I 

........ 
<.::> 



SE 

Food, drink and tob 

Coffee 

Sugar 

Tea. 

Miscellaneous 

Industry 

.SONAL G ROUl' 

acco-

.. .. . . 

.. .. . . 

.. .. .. 

. . .. . . 

Total .. 

RETURN !-(concluded.) 

I -
Total wa~ pa.id I 

inclu · g I 

Average deductions 

I under clauses number of (d) to (j) of I persons sub-section (2) 

l 
employed of section 7 Fines daily of the Act, but 

no other 
deductions 

I 

R s. a . p . Rs. a . p. 

.. . . . . 
42,500 44,17,036 3 0 77 3 9 

I 
738 58,093 8 5 . . 

I . . . . . . 
I 

43,238 44,75, 129 11 5 77 3 9 1 

I 

Deductions on account of-

Damage of 
loss 

Rs. a.. p. 

.. 

119 9 9 

.. 

. . 

I 
110 

9 -~' 

Breach 
contrac 

of 
t 

Total 

-----
Rs. a.. p . Rs. a.. P· 

. . 
38 8 0 235 5 6 

. . 

. . 

38 8 o I 235 5 o 

L-_-----=---~ -

~ 
0 



ChomicaJ dy.,., e tc . - -

Indigo 

Lao 

Miscellaneous 

Gins and presses-

Cotton ginning and baling 

Jute presses 

Miscelle.neous 

Total 

Total 

5,193 

140 

I 
I 

1,90,683 11 9 

23,176 8 6 

5,333 ! 2,13,860 4 3 

163 I 18,402 4 9 
Statistics in respect of printing press amen­

able to the Payment of Wages A~t, vide 
notification no. 954/XVIll, dated the 24th 1· 1 

March, 1939. 

I 
1--1 I 1 

l,45,292 2,54,84,634 15 3 5,4.94 6 9 I 1,963 11 0 I 1,670 6 9 9,128 8 6 

Grand Total (all industries) 

----- --

N:> ,..... 



RETURN II-CASES BEFORE THE AUTHORITY 

Claims arising out of deductions from and payment of wages during the calendar year 1939 

I I Number of claims 
Vexatious or I Amount allowed malicious 
applications 

Total 

I 
amount --------- ---

I claimed N"umber 
in cases of 

Insti- in I Pending cases 
at tuted •columns Number . pending Number 

Nature of claim begin- during 2 and 3 of of Number at the 
I ning Of the in respect claims of end of appeals 

of wages allowed year year Wages Com- Dis- With- cases Amount t he 
e.ll•l pcnsation missed drawn in of year 

deductions, which penalty 
but nOL penalty 

I com- imposed 
pensation 

' --- - -- --- - ---
l 2 3 4 5 6 7 8 !l 10 11 12 13 

- -- ---
Rs. a. p. R s . o.. p. Rs. a . p . 

Deudction . . 1 1 . . .. . . 2(a) . . . . . . . . .. 
Delay in payment . . 1 3 560 15 !l 2(b) 560 15 9 312 12 0 1 l (c) . . .. .. 

I 

NOTE-Enter as a footnote for columns 2 and 3 the total number of clo.imante distinguishing between einglo olo.imants and persons claim ­
ing as members of an unpaid group. 

(a) Both the applications were rejocted due to defect in the Act, as h elrl by tho trying Magistrate. . . 
(b) On one appbca.tion a sum of Rs.560- 15-9 a.a wages and Rs.10 a.s compensation wo.s allowed for 7 persons and on the othor o.pplica.t1on 

Rs.302-12 were allowed only as compensation for 1,067 persons for tho delay in payment. 
(c) One application was withdrawn as the paymaster died. 

l 

N> 
l-.:> 
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RETURN III 

CONVIOTIONS 

(Calendar Year 1939) 

Number of convictions during the year for offences relating to-

Payment of wages Deductions from Notices, registers I Total Remarks 
wages and returns 

-------
1 2 3 4 5 

-
l .. .. 1 Manager 

Rs.25. 
fined 



j 
I 
~ 
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